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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

BHAGAN SHI KSHAN PRASARAK

MANDALS, RASHTRAVATA | NDI RA° GANDHI  ARTS,
COMMVERCE SCI ENCE COLLEGE, DR. NARAYANRAO
MUNDHE NAGAR, JALNA.

Name of the head of the Institution

Dr. Sunanda Vi shnupant Ti dke

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02482223118
Mobile no. 9421318716

Registered Email

rmgjal na@nuail . com

Alternate Email

i gacrm g@mai |l . com

Address Nar ayanrao Mundhe Nagar , Near Rail way
track , Shiv Nagar ,old Jalna .Jal na
City/Town Jal na

State/UT

Mahar ashtra




Pincode 431203
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Bangal e P.P.

Phone no/Alternate Phone no.

02482223118

Mobile no.

9326950697

Registered Email

rm gjal na@nmail.com

Alternate Email

i gacrm g@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rmgcoll egejal na.com assets/f

il es/ AQAR2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://rmgcoll egejal na. com assets/file
s/ Academ c%®?0Cal ender %202016- 17- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 C 58 2004 16- Feb- 2004 | 15- Feb-2009
6. Date of Establishment of IQAC 24-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://rmigcollegejalna.com/assets/files/AQAR2015-16.pdf
http://rmigcollegejalna.com/assets/files/AQAR2015-16.pdf
http://rmigcollegejalna.com/assets/files/Academic%20Calender%202016-17-18.pdf
http://rmigcollegejalna.com/assets/files/Academic%20Calender%202016-17-18.pdf

IQAC

wor kshop

Certificate course in 04- Sep- 2016 30
spoken English and

personal ity devel opnent

Col | ege Reaccreditation 14- Dec- 2016 32

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2017 0
0

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Arrange the sport conpetition at university |evel

To run the program of different conmitte as per

| QAC suggesti ons

Try to get permanent affiliation fromuniversity

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkzVmZwRjFpcGg1bmlSWmQraWFwS1E9PSIsInZhbHVlIjoiZ2RyL0hScmdxeWlleGEvYzgza1BaOHBXcmFVQit0OVNlM0hHYmlSRkVrZFRSQjVLcjhET0tkYTJEY0RPMm9lR0lybzZNbWlyZE1ZeGtIZnlxajV3OWxPaldsRitNQ1JlNUZ4V3U4TUwyN2s9IiwibWFjIjoiM2Y5ZWI0OWVkZmM4ZjhhYjNlYmE2MmY3MTMwNWNiY2FhZTUxMWE4Y2ViZDA2NzQxNzQxMjQwNTQyNjFiMzM1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVzUjA5b1diOHcxcXo1OGRyRyt6aVE9PSIsInZhbHVlIjoiZ0FHNkJqUFFJTzdjcjk3MHlONWFnNG5aNW02WEFQcmtwMGw5RVgxU1M3OHdLa1ZMVHBSb3NRUkpObzhyYVdnTnp1NjBQUW14Sk1Ka1A2Y1NFSkFEL1E9PSIsIm1hYyI6IjUxNjEwZjZlZTU0N2Y2MzI2NGY2MGIxYmUyM2FhMzYyZTRjZTNkZGFlZDBkYTQ3M2MyZDZlYTc4MzQ5Zjc1ZDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijkzam02ZDFjc0xLTlV5YmVEOUY4d0E9PSIsInZhbHVlIjoibzdDMDBZVSs0UXhxbDhGRlJkQzMzb3Y1QWxIYjlrMnlYRTJCUGRVSWt2VEZkbnU2NGQ5YTBjVmdnVjhZSW1BUyIsIm1hYyI6ImRkODIxM2M0MWM5ZjMwODBmMTZmNmNkNTVjYzUwNDczZTU3NDQwNjkxYWFiMDM2OWFmZTllZWQ3NzFjZDU1OWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJMdGlzSm9zOWNrK0JWb1Vsc2lyT3c9PSIsInZhbHVlIjoienpNWDNCZXp3U3dXL1F6RHBBeG1FTzhGdWRnWWtKM2xsaHRZdXVFZEdOV1FTUXZaN2hoV2U2QWlDWDcxMGRTZmYvNXJ1K2FkOHlWbHZmWHdSb2tBWXc9PSIsIm1hYyI6IjcyZWY0YjZhNzAxYmRkOTY5ZmEzNWU5ZDM0MTQxMzI5M2Y2NzJmZTRkZDc2MDlmYjFiMWM4YzA5YjAyZWQ4M2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVqYzJocmNYVWJ2RnNKbVd1Vkl6a0E9PSIsInZhbHVlIjoiMVkzc1hKY01YOGNIcFRoV1BsUFg5aW1VdUlTaG5vZW9FNnlid3h2cnpIWENvUktGd0dwOVR1RlkwUkpSZWZWQjJIQXROVTd1RzVManB2RVUzMjhSUkE9PSIsIm1hYyI6IjM2MjM1MjA5ZTcxNWI3MGRmMjNlYjUxNTUwMTNlODY1Y2Q1NGFjMDczYzljNjZmMzhlZGNiMjJkNThiMDVkMjUiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC Suggest Teacher shoul d publish
their research paper in UGC Journal

Maxi mum Facul ty Menber published their
research paper in Journal

| QAC Suggest faculty have dress code

Facul ty having dress code

Various conmittees of college decide to
run their programre as per planning.

Al'l programe successfully conpleted as
per as per plan.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 28- Apr-2017

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 14- Dec- 2016

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 28- Feb- 2017

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To prepare Leaving Certificate

Exam nation fee receipt and all other
necessary receipts . The coll ege has
purchased M S software in 2016 . After
that all adm ssion process including
registration is conpleted through this
software. Online subm ssion of
registration formfor adm ssion is
used. After that the first general |ist
of admi ssion form wth |aunches of
docunents is displayed. The nerit |ist
is displayed on the college Notice
Board , at the entrance of coll ege.
Apart fromit, the node of Text
nmessage, node of What sapp nmessage and
node of emnil is used for selection and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktzZmZ4dTJIZ2doRll4eXB6ZmR0K1E9PSIsInZhbHVlIjoicDBSQmp4S0JpZ21sVFpTRmE2S2tMODI5MVJOTzVwNjBVU2E1OGkwYnE1Y1UyZXZZNUVZS1dqTUdwS0JBRDg1QyIsIm1hYyI6IjdjZmMwZDE1ZjE4M2VjYjZmMGQwZjdkOGIzZGI1Y2U4ZTE1ZTE4MTUxNjJhZDliNDU0YTk4MjAxNzcyMjQwMjgiLCJ0YWciOiIifQ==

ot her further communication with
students. The coll ege has recording
room where those who wants to record
their lectures, can record |lectures in
this recording room Students can
communi cate with any teacher or non
teaching staff for academ c purpose

t hrough digital because the citizen
ship chart is displayed on the college
Noti ce board . The nobile nunmbers and
emails of all teaching and nonteaching
staffs are avail able on the coll ege
website. Any query regarding to

adm ssion, students and their parents
can refer it. Qur institution has
managenent informati on system (MS).
Speci ally designed to nonitor for
performance of educational program
offered by the institute and the manage
di stribution and allocation of
education resources. Coll ege has been
designed MS in charge, one assi stant
professor to collect and store the
information to easy and qui ck
facilitated and taking action within a
time. LMC (Local Managenent Counsel)
made for snoother nmanagenent. The
faculty nenber teachi ng and nonteachi ng
staff and | ocal citizens are nenmber of
this LMC. Al staff menbers having
official mail I1Ds for tinely inform of
academ ¢ and administrative
information. User friendly software
used for generate taking reports and
time to tinme decision. MS software
having all essential nodules like

Admi ssi on, Bonafide Certificate,
Transfer certificate, Al types of fees
coll ection etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Bhagwan Shi kshan Prasarak Mandal Georai runs Rashtramata Indira Gandhi Arts,
Comrerce and Sci ence College, Jalna. The college is affiliated to Dr. Babasaheb
Anbedkar Marat hwada Uni versity, Aurangabad. The college strictly follows rules

and regul ations of the university for the inplenmentation of planning and
designing of curriculum It follows rules and regul ations of the UGC, state

governnent and the affiliating university. The Coll ege prepares its academ c
cal endar by follow ng the academic cal endar of the affiliating university which

is provided on the university website. Al the staff nmenbers prepare the
tinmetable, teaching plan, daily dairy, notes and annual plan for the effective
teachi ng-1earni ng process. Tinetable commttee prepares nmaster tinetable and




accordingly all departnents prepares their tinme table and it is displayed on
the notice board for the students. Annual plan is prepared at the begi nning of
each academi c year by every faculty that shows nonthly syllabus distribution,
weekly | ectures, and total work that would be carried out during the year. The
col l ege prepares tinetable as per distributed workload. The col |l ege organi zes
nmeeting in every semester under the guidance of the principal. Various points
and activities are discussed in the neeting such as internal test exam nation,
speci al |ectures, excursions and annual plans. For thorough guidance of the
subj ects, every teacher nakes teaching notes through which student’s makes
proper guidance. Faculty maintains systematic nethod for effective delivery of
curriculumthrough daily attendance records, test tutorial records and takes
track of the students understanding tine to tinme. Also, all departnents nake
annual result analysis for further teaching. Renedial coaching is given to
| aggi ng behind students. Special guidance is given to slow | earners of the
departnent as per progranmed schedul e. Teachers as well as non-teaching staff
nmenbers are encouraged to participate in various Faculty Devel opment Prograns,
Ref resher and Orientation Courses, Wrkshops, Conferences and Semi nars. Faculty
is also pronpted to next stage through systematic scrutiny and faculty is
encouraged to take research prograns. The coll ege organi zes the cultura
prograns to give opportunity to the students. Faculty w se and paper wi se
annual teaching plan is prepared by every faculty as per academ c cal endar and
as per work distribution. It is our effort to give quality education to our
students, additional syllabus related to prescribe syllabus is also taught by
our respective faculties. Based on the teaching assignnents allotted in the
syl l abus distribution, teachers prepare their "Teaching Plans" in the college
di ari es according to the nunber of lectures allotted in the university syllabus
for each topic. The principal takes a neeting on exam nations conducted by the
university. The college also takes follow up of their existing students and
alumi . Feedback formis taken fromall students, alummi, teachers, and parents
every year. In this way disciplined curriculumdelivery is made through
Academ c Pl anner.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Engl i sh 04/ 09/ 2016 30 Yes Yes
Certificate
Course in

Spoken

English and

Personal ity
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Three El ective subj ect 27/ 08/ 1991



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFBZklWRGg5L1NEYWlWMWErOGQ5aWc9PSIsInZhbHVlIjoiQzBvZmczY2NBR1BIMkxvK25yaDd3SmNEblZtUDA1ZWhYYlBLRVBVcjBKb3QvSEJFUGJxaGN3T0hFTHpvY0RkRWduMkdkWW9UR1BRVlZnV01EOGovMDF5WXo3MzVTUlc4L2RvZkZ6NkwxL2M9IiwibWFjIjoiMzZjOTJlOGVmNzVkNGMzNTAwYzYzYWY5YjI2YTlmYzE4MDE2NTFmNzE4ZDM2N2U5MTVmYzY2M2ViMDk3NDY2NCIsInRhZyI6IiJ9

G oup

BSc Three El ective subject 27/ 08/ 1991
G oup

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 33 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Experiential |earning 146
proj ect work

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has regular practice of collecting feedback. It has four types of

f eedback as students’ feedback, teachers’ feedback, Al umi Feedback and
parents’ feedback. It tries to cover the entire stakeholder in collecting the

f eedback. The coll ected feedback is analyzed. After analyzing feedback, it is
di spl ayed on the college website with its action taken report. Students’
feedback is collected into four parts as teaching-Iearning process, library
service, office service and physical facilities. Maxinmmstudents are satisfied
wi th the above said services. Wierever, it is found as |acuna, the principal
conducts the neeting of all stakeholders and tries to overcone those | acuna.
Thus, the feedback is collected on regular basis, it is analyzed, and action
taken report is prepared and upl oaded on the college website tinmely. The Most
of the students 19.41 have rated the rel evance of syllabus as excellent, 40.46
as very good, 40.46 as good. (Al figures are in percentage.) The effectiveness
of teacher in terns of content delivery rated 16.66 as excellent, 33.32 as very
good, 49.98 as good. The facility in the library is rated 9.92 as excellent

40. 46 as very good, 28.56 as good and 21.42 as average. The inplenentation of
NSS activities 11.9 as excellent 49.98 as very good and 35.7 as Good and 2. 38
as average. The college infrastructure is rated 7.14 as excellent and 30.94 as
very good, 49.98 as good and 11.9 as average. The organi zation of co-curricul ar



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpsbEtMSkg4YnhSZURYNlVQay9PZ3c9PSIsInZhbHVlIjoiZnUySkpsTGgrWnBjcW5QRDdWQ1k1SnpXYm4xZW05Lzk4elp2S2VoMG9QM2JGVUtBRlVNaDJpT0pXSDVBdnZsUW52dG1jSXAzVnY0UjRid0IyWlpxL1hFbitOYkZZeGRyem9xbzVXUDZnTlk9IiwibWFjIjoiYzA2MTY0YWFjMzVlMGI4M2JjZDMxYWU4ZWJiNzg5ZjczZjRhYjJjOTM0ZmNkNWI3Zjg3ODg4MGEzOGU4Yzk1NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVBNmJXYS9ZS2tXcVhHNEx1YlNwMFE9PSIsInZhbHVlIjoiN1NPa2Q1TEhNK3ZHaC9ibjdYS2hQK29Gd0hQYVNydHB4bmkreW1CN2Q0MXJ6aDNPamFVNS9LRmc5eGdWc0pBQnI0cXBNcWJSOVJDRmczakRGbmNreDFsRFRPeW1iOFo2SEtLNnp3MEhPWG89IiwibWFjIjoiNTA4M2I0M2ZjNTMwZjYyM2UyYWQ5MmE4NDVlZmRjMTU2NTY4ODRmNzNjMjZlNzNmOTQ1ZWY4YzNiYzFhNDgxMCIsInRhZyI6IiJ9

students for

questions.

and extracurricul ar
and 38.8 as Good and 9.52 as average.
col | ege has received few feedback. The overall
was 22 as excellent on infrastructure and | aboratory facility.
it was very good. Parents appreciated library facility 33 as excellent 67 as

good. The parents gave positive feedback about student counselling and gui dance
78 as good. The parents al so appreci ated teacher,
parents conmuni cation 78 as good, 22 as average.
and 67 as good eval uati on process.

22 as excel |l ent,

t eachers feel

activities are rated 16.66 as excell ent,
PARENTS: Though all

Teachers feedback consi st of total

35.7 as very good
parents are asked the
average of the parents feedback
78 parents felt

student and

Parents rated 33 as excel |l ent
The parents found encouragenent
participation in sport and cul tural
excel l ent 67 as good. TEACHER : -
Al l

provided to

activities are rated 33 as

16

the teachers responded to feedback form positively. Table

t hat

ICT facilities,

wel |

equi pped library,
be adequately sufficient for effective teaching |earning process.
coll ege al so takes the feedback from enpl oyer around Jal na and out of Jal na.

anal ysi s shows nost of the teachers strongly agree with the coll ege vision,
phi | osophy and the objectives are reflected in academnmi c delivery. Mst of the
| aboratories should

Enpl oyer:

The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA FY 480 219 219
BSc BSc FY 120 102 102
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 592 0 30 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 2 2 2 0 0

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has well established mentor-mentee system. Principal issues a letter of allotment of mentees to
mentor which is very essentially to help students in the development of their personality including teaching-non-
teaching activities. more effectively. It helps to build a good relationship confidence and supports amongst the
mentee. So they are able to take control of their personal development. Mentoring is not the same as training,
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teaching or coaching. Mentor need to be able to listen and ask questions that will challenge the mentee to
identify the course of action. They need to take in regards to their own development. Mentoring can happen in so
many ways and under lots of different circumstances. Mentoring students increased self-confidence and
motivation support and challenge in formulating a clear sense of personal direction as an opportunity to develop
skills by observing others. Mentor-mentee forms are prepared by the mentor and accordingly their problems are
solved. This scheme is very useful for the development of all students. We use “Grow Model” for students
mentoring. What will you do? , What do you want? , What is happening now? , What could you do? The good
model is a good way to structure a meeting with mentee can either start with goal or work logically through the
model. Goal: Get the mentee to focus on the future they want to achieve as an individual. Reality: Ask questions
to help the mentee establish where they are now encouraging them. Options: Help the mentee to identify what
different options are open to them, and ask questions to help them share experiences. Way forward: Encourage
the mentee to design to set smart objectives. We use this grow model as inspiration of motivation during
mentoring system. It is challenges for teacher to integrate their own ideas about mentoring students. Students
teaching may be one of the few times in a teacher’s career when a teacher of mentor has the opportunity to
learn hard truth about ones mentee. Sometimes some student’s feels college education is stressful and
sometimes different mentor’s responsibility to help him out from this anxiety. Personalized professional advice is
given to the mentee. Regular meeting are held between mentor and mentee. Students are allotted to approach
the mentor for both academic and personal problems. A mentor motivates mentee for college education. Support
them for improve their academic performance. All the students related problems such as academic and personal
mentor work hard to help the mentee in developing the career their attitude, their various interests following the
progress closely by test, oral, quiz and question answer in class room. Mentor ensures mentees patrticipation in
various events and program held at college level, NSS and spots participation and other cultural program etc.
Counselling students for solving their problems and provide confidence to improve their quality of life. The
guidance deals with personal problems with adjustment in college or other related issues.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
592

20

30 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

21

Vacant positions  [Positions filled during

the current year
30 6 0

No. of sanctioned
positions

36

No. of filled positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Nill NI L
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA TY

2016-17

23/ 03/ 2017

23/ 06/ 2017

BSc

BscTY

2016- 17

16/ 04/ 2017

22/ 06/ 2017

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZUcFgvVGh2N1MxaFBENVpVQVJ2SUE9PSIsInZhbHVlIjoibVhJY2lrS1VORG50UjVNRDZFbkNtNlVXeWVoeHU5RDBBRkEyUU04T1YzYVJJdGRuc2RZYnVrTEpscHRmcjF3R0U3aWluTm11d21nTVpTOHQ2TWZGL01La2VWaHorWG9zcGVQblVvOTVrTlU9IiwibWFjIjoiZjUyZjZjZjRlYzQ5OWVkZjJiZThlZmNjNDZjMzAwNjBiNzE0ZDNjMTU1MWZkY2JhMjkxMzFkZjQ1NDAzYTdlOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjcwckZLbGVMZWdQOEFDWTMrQVhwSUE9PSIsInZhbHVlIjoidk1OQ2JZRlBKUnh4U2RhaXpPYU9PanFoUjR5NjJhaWFRdEFFMmpSSzVrT2s4NzVNc2NNRytvNUl6VjNNMDF3YWc3YXJBTm5DNUZJOFBPb3lwNVlCZUE9PSIsIm1hYyI6ImZkZGI0MTJhYWU5YWY5ZDYyOWM5ZjkzM2M4MmRjOTllN2M1MDQ1NDQ3MDY1OWYzM2VhOTI1ZTNkZTQwNzYwZDIiLCJ0YWciOiIifQ==

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Rashtramata I ndira Gandhi College of Arts, Commerce and Science Jalna is
affiliated to Dr. Babasaheb Anbedkar Marathwada University, Aurangabad. It has
to follow rules and regul ations of affiliating university. The college refers

the academ ¢ cal endar of affiliating university for conducting interna

eval uation and external exam nation. The Positive inmpact of reformon the

exam nation by the Dr. Babasaheb Anbedkar Marat hwada university has wel

est abl i shed exam nation system for various courses which are related to the
preparation prior to exam nation CIE systemintegration intuition on line
course registration for yearly senester exam nation issues of hall tickets,

i nternal assessnment on |line mark central valuation with tracking of faculty who
has eval uated the paper For the each acadenic year the appointnent of
exam nation controller, exam ner for practical exam nation /viva before
commrencenent for practical exam nation is prepared and handover to the concern
faculties. The Chief Superintendent for theory exam nation, internal squad
menber to insure sooth conduct of exam nation are appointed. Al the dates of
internal and external exam nations are displayed on the college website and
noti ce board. Assessnment process:-the conplete acadeni ¢ performance of student
is evaluated in house by the concern teacher / departnent except in case of
proj ect work where an external exam ner shall be nom nated for viva. The
student performance in each course in general is evaluated based on semester
continues, assessnent and end senester exam nation. Assessment yearly done
t hrough various nmeans witten test , MCQ base qui zzed presentation, project,
field visit sem nar, group discussion as per general norns. For final year
project the internal assessnent in the formof review carries wei ghtages.
Actual percentage of attendance of the students in the every course is
reflected in the grade card.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares the Acadenic Cal endar under with the support of |1 QAC. The
cal endar is prepared the cal endar for each academ c year with interna
exam nation schedule. Wile preparing the acadeni c cal endar of the cal endar of
the affiliating university Dr. Babasaheb Anbedkar Marat hwada University
Aurangabad is strictly follow The rules and regul ations of university are
fol l owed including conducting senester exam nation and eval uati on of
exam nation. Apart from University Cal endar sone coll ege | evel prograns are
added to it such as College Internal Exami nation and its assessnent, soci al
justice debating conmpetition and al so annual gathering etc. Exam nations: Newy
admtted students in the first year whose admi ssion is approved by Dr.
Babasaheb Anmbedkar Marat hwada University should apply for the witten and
practical exam nations of 1st and 2nd senester. If students are failed in 1st
senester then university allow themto give examfailed subjects of 1st
semester and 2nd senester regular exans at a tinme in second senester. If any
how t he student reason is not appeared in the 1lst semester he can give both the
semesters at a tine in second term In the second year the third and fourth
semester only three subjects are allowed in ATKT. The nore subjects in ATKT,
third or fourth semester one cannot eligible to third year. ¢ Reval uation/ Xer ox
copy of Answer script: Student can apply for reval uation Xerox copy of answer
sheet to Dr. BAMJ Aurangabad within 10 day of declaration of result by paying
required fees scripted by the university. After answer sheets becone avail abl e
in a formof Xerox copy in college, it is given to the concern subject heads
t hrough grievance cell afterword the subject teachers reassess the answer
sheets, if any change is found it will be notified to the university in a
prescribed form The university revaluates it and takes necessary action. Every
teacher prepared their yearly plan of teaching before 1st and 2nd term




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rmgcoll egejal na. confassets/files/2.6.1%0pos¥%0cos. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BATY BA BA 163 96 58. 90
BScTY BSc Bsc 73 26 35. 62

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://rmgcoll egejal na.com assets/files/2.7.1%202016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Student Counsel ling and Li fe Learning Education 08/ 08/ 2016
| ndustrial enpl oynent | QAC
Gui dance canp

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



http://rmigcollegejalna.com/assets/files/2.6.1%20pos%20cos.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktMS0xLS0t4M01aTG9TREx4ZmpJQVE9PSIsInZhbHVlIjoiTkxJTnV6SFNsNVF0QUV2S05JSVRGWHdQdTlRYTIyVDJsYS9wRmV1a012MTBxeXQyZ2k2eWFLTXJiQ205bzFMQnErdHU1Y054c2RyRzhJYXpHVy8zTVBPYjZxYS91MnlKUmU0WkJOLzhMSE09IiwibWFjIjoiNzUzMjgyMWYyNWMwMjFlYjE1N2I4NmRhMWYwNGY1N2JlMjJkNThhN2JkMzkyZWNhNWFhNGViNzhmYTBkYmVlMyIsInRhZyI6IiJ9
http://rmigcollegejalna.com/assets/files/2.7.1%202016-17.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt1dnBlR1VPRG0vL2k2SXJGNXNoZlE9PSIsInZhbHVlIjoiTjA2NXlZTStjM00rUU1iL3NwZ0pyaytaRHA2SHBVRUpObDZIMTJYekJVV2NHaFc3bnlIS0YzazZVVDlFdEROMk1WdWZ0TUFLNmhnMlp3ekduak9XY3BRRUszYnM3OW5tT0w0ZlR0bnZDcWs9IiwibWFjIjoiMjMzZGU5M2M2MDg0YmJlZWZmMzNjODI4YjlmNGRmMzcyN2VhODYyNTcxZmU3M2VhNGI1YWJmNjMyNzcwMzMzMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iktwb1dudkJQOEtHc0trVHZVYU5Kcmc9PSIsInZhbHVlIjoiVk8wUlU4U0hnREJnMEtxcWNVemkyWmpJR21pUFV4cDl2c1V2RGp2Y1ZCQk5aY0hMbnEvQU53eTB0aWJYYmpsbUlhcGIvM2ZyRkpHcjNzTlUrakVma2c9PSIsIm1hYyI6IjE4MDBiNmIyZDI2ODRiZjI3Nzk1NGNlMmU4NGFjZGYyNThjOTkzZmQzZTk3NzVhY2JkMDhhYzMxMmRjZDQwZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldvSlR4c2NiQmhLKytaYnR3elR0QVE9PSIsInZhbHVlIjoiTUtKblhPOSt2SFFtZW5jNk1Od2JCeTZYNXNIcXRJb2svN2JwV05rS29TdUR4QmlLMWZ4VUU4K2xMTUNaNWlnRUgxRHpWZC9qWnExTkI5c2RXYUFBb2NSaFViRFVFUmVQZVNTU2swR2tWSW89IiwibWFjIjoiNWMzZjhiMGVkYmYwODU5NmU1ZmI1YjRmNTIyM2NlMmZkMzczMTEwYmYzNWI3MWJjNGM0OTU2MDkwZjg5NDIyZCIsInRhZyI6IiJ9

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of

Publication

Average Impact Factor (if
any)

Nat i onal

Soci ol ogy

Mat hmat i cs
Mar at hi

Econom cs History

sci ence Physi cal
Educati on CGeography
Bot any Physi cs
Chemi stry

Li brary

Zool ogy
Ur du

9

I nt er nati onal

Mat hmat i cs
Mar at hi

Econom cs History
Soci ol ogy Library
sci ence Physi cal

Educati on CGeography

Bot any Physi cs

Chem stry

Zool ogy
Ur du

10

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

sci ence

Econom cs History Sociol ogy Library
Educat i on Geography
Bot any Physics Chemi stry Mathematics

Physi cal

Zool ogy Marathi Urdu

4

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdhTVlPd21LdEkwbjg3bFBMTXgyeGc9PSIsInZhbHVlIjoidkJZYllFUW0rSEtwRm1GcGl0a2w2WVgrK0syQUNpZlVoUndjSEJZeTdETnlRdUZuVCtHOGk3SmlhN1R0dUlaTTlZbTVVUmV6THVSSVNuVmkwODB0THlGdkhSM2V6dEl5STZaN2dla3lYM0JEQWRiNTh4SzEvamhJM1FjTlNhNWYiLCJtYWMiOiJlMWYxMTU1ZTY4Y2VmODRjMGNiZmUxYmM1YTE4NDc3MzEwNTJjYTk1ODdlOWIyN2QzYjIzNmI0M2Y5MjEyMzUwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRjTklYdW4rcjQ3bnBzWlpsY0ErcWc9PSIsInZhbHVlIjoiNHMxck42TmowMjI4cFlhZ055Z295RmZJa0xONXRRbHZCZklsb1A0RURCOXFLUkw2UjNCN1Z3RkFjYWs4NTlyWi9ueCtqY1E0dW42OWZrbmZ6cjdTZ1J1cnlKQllBdjFjU0w2aGdjRUc3VUU9IiwibWFjIjoiMzM0NjAwNzg0N2I4ODg1MGI1Y2JlNzA5MWEyMDdiOTE4OTE3ZjA4MGNiZDIwMjYzNjc3ODAzM2YyZmU0NWY4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ2d2MzMVBlc0U1ZUxqMEdMbnhMUmc9PSIsInZhbHVlIjoiMXUrd2FTV1dxVU1kVWtORzd1bllrMTU3ZnhGbUdoV3lESk9pMk95K3hsckhZVUhQcmdsa0hENUJUQVEyOUhGVzFDd24yZmluUUR4SzFIeTh6YUFRMHREaThESTRVcmczeitzcHp0b3dqaFk9IiwibWFjIjoiNjJjYzAyZDk0ZTg2NGY0M2Y5YWEzZWZmMGZlNDhiYzc0NGYxYTFlYjE2MzI0NTljOTI5MzJiZTA5ODI4MDQ3MSIsInRhZyI6IiJ9

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 2 0 0
nar s/ Wor kshops
Present ed 1 0 0 0
paper s
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Ai ds Day N.S.S. and Gvil 4 25
Ral |'y Hospital Jal na
Nati onal Equality NSS and R M 1. G 4 25
Day And Voter’s Col | ege Jal na
Li teracy Abhiyan
Word cancer NSS and R M 1. G 4 25
awer ness snoki ng Col | ege Jal na and
canp and Henogl obin Cvil Hospital
Check up
Bl ood Donati on NSS and RMI.G 4 25
Camp Col I ege Jal na and
Cvil Hospital
Tree Plantation NSS and RMI.G 4 18
Col I ege Jal na

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NI L

NI L NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Number of teachers
participated in such

Name of the activity
cy/collaborating

Number of students
participated in such

Canp Vi shesh

agency activites activites
Li fe. Long. Dr. BBAMU On 4 20
Educat i on. Aur angabad personal ity and
Departnment RM G Ski ||
Jal na. Devel opnent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJtU2M2ZXFGamNab3BJTmJHL3BaL1E9PSIsInZhbHVlIjoiejAwTi9sZ1FmbW43aGQwZ0xFRURSRjZQY09qc0hQOFpUSTNDVmlhOUJBb1Z4aWZzc0JjSGFTS0xuQ3pxL3lsbHJhbjNUaWMxUXhTNHlCMzMzQ1JqNmc9PSIsIm1hYyI6ImJkZmVmMzQ2Mzg2ZjgzMzU1YzRhOTI4ZTBjYmI1YTNjYTQzN2UxOWY5ZDJmYTMwMzNjNjRjNDc4M2M5N2VlYmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV4cEszV3p2djVwT09YQUFWQUtMdUE9PSIsInZhbHVlIjoia3lCMnhSWmxITEVLM09Cbk5kYW9zZkw1L05vSjZ4Z0trZEwyMkZEZndqMzhNazRxRGxocCtmZzhGNXh3OTNkQ3lMQlFSVFpmSlZwUWd6U1Yybi9JZHpWQUZLY2tuMkpZUSs5M1hYUHJJMnk3a00rSU9lU1NGakZvWXgwRXJRVmUiLCJtYWMiOiJkZTkxZDQ3MGQ2NWE2YzQ1ZWZkOGMyMDZjYjM3OTU4ZWEyZDRmZjliM2FhMTI5YTU0NGI1MTUyMWU2NjI5YTQ5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEzeE1jUWZlRWJoRnBJWmdlcHFVUWc9PSIsInZhbHVlIjoiREpnQUJqM0hYcitXa2N5bHdjY2tldXFPVWwra3JUbThCbnpMSkVleEpjbVFkemJSTVR5MDYzSmRxL2gvZVNPVWtBWkNXdGxyTFp3c3l4OVZXSkEwd1E9PSIsIm1hYyI6IjIwYTExNGRhYjZkMjk2MDY1Y2Q1Y2EyZDUwYjUyOTA1MjA1NWE2NjRmNDYwMGMxMmQ3YzE1MWZjMjkwODBiOWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZIdmY2WG5ESFQyK2tzbEErLzIvUlE9PSIsInZhbHVlIjoibmtjbW1DaW9TQUNZNE1GaGhOeHhWdXNxZExMTVlYeHIrcFEvNzJCYXUvRmNFOWdIc1c2OTdJRTQ0ZmZFdWZEK1pnOE9sOEhLQys1ak5yTHY1OGFGTSs1aVAxbUd2RjYvWFpjWC9CbFZNdGs9IiwibWFjIjoiMTEzNTE4ODY3ZGYzNTYzODI1MzBlNGYwZDYzZjg0MjZkMzQyNzU2NTQ4NjM0ZWZkNDMxMTg2Njc0MTBmNDdmNCIsInRhZyI6IiJ9

Vyakhyan
Li fe. Long. Edu District Speci al 4 25
cation Legal Board Lecturer on
Departnment RM G Jal na Judi ci al
Jal na awer ness
Pr ogram on Cul tural Pr ogram on 4 20
Wman Enpor nent Depart nment Woman
Enpower nent
I nt ernati onal Cul tural Cul tural Dept 4 13
Li teracy Day Depart ment
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry
/research lab
with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill 0

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs
Kakad Security 15/ 08/ 2016 Job opportunity 18
Jal na
Shri Moter 15/ 08/ 2016 Trai ni ng 20
Driving School
Jal na

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1327700

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlsV2pxTnNNU1JGbGpuV1F0dFRVMmc9PSIsInZhbHVlIjoiR05jREFCU29hQjFENW5LWG1oS0NXM1YwZ2Z4Qkd4dWlndnlrQ3JmK2NvVGJIRUwxZkVoU0daQWtoTDhhTkVaUloxN0EvMmwzN1IraGNsVUdCL0dvZVNHQy9KMk1WTHVwUy9RMG5rWHROUlJVQUcxUXc3SjgxN2lkenEvVENlbWwiLCJtYWMiOiI4MzNkYzI5ZGQzMmVkOWZkNTIyMjBlMTJkMmQyNDI4ZDM0YjM1MmI3OGVmMTA5MzY5ZTA0NTQ2ZGFjODc4MDBlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQzTUdUN3B5YUJPNkVOUWQ3SXhYWGc9PSIsInZhbHVlIjoiZThQeGxsMHord2lxalFNcndWRGpxbHBLb2laLzhJb0NSRWFYUFhoK29qcjJZb2hBN3BXTncvNXFLaW5EOElrcGZrdVUzL2dub3N1MklXOWUyY0phZDdzQ1BvMy9uV21Ka2gwQnkvaHpSL289IiwibWFjIjoiOTliYmExYTE4MmQ4MjMxOWE5MzE0YmFhMTViYjk0MWFmZWRhZDU2ZGFkZTI5N2EyM2VhYTcwOGYxYjIzNDZiNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img2Wi9jdmFvbUVMYVQrK1p2elVROFE9PSIsInZhbHVlIjoiYlF1YXZ0OFZINWFnRDBwVkRlNFFNbUU3dWJyeFhBRVdtUW55UlBsQk12Mms1Rzd3czBqWjNIZUlIWGdpK3I2bURMbE42S1ZMNTFZWHRjUHNvUmJQSFE9PSIsIm1hYyI6IjA1NjcxNmQwNzUxMTNhY2YwNTBmMWY2YjUxNDA5NDY2YzI1Y2E0OTc0NjAzYmY4ZGViZWQ2NzYyZTdkZGU5ZmEiLCJ0YWciOiIifQ==
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Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9263 1356988 127 27724 9390 1384712
Books
Journal s 0 0 9 10000 9 10000
CD & 17 340 0 0 17 340
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 6 0 0 0 10 0 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 6 0 0 0 10 0 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

Nill
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4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
417669 417669 36403 36403

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Rashtramata I ndira Gandhi Arts, Commerce Science College, Jalna, we maintain
the col |l ege canpus ground and class roomw th the help of our college cleaning
comm ttee. The chairman observes regularly the cleaning of canpus as well as

various | aboratories and class roonms al so taking signature of sweeper. One
sweeper hired form outside on Renumaration basis for cleaning and washi ng of

washroom M. Bakan Ganesh Kashinath is appointed for el ectronic maintenance and
Kuhire Devidas is appointed for the I CT and el ectroni cs nai ntenance, Coll ege
| aboratory are cleaned take care of our |ab attendant on regular basis. Lab
assistant maintain all |aboratories stock register dead stock register and al so
hel ping to take out material at tine of practical. He also take care of al
i nstrunments and non-instrunental technically In our college sport ground under
observation of cleaning committee and physical director of the college. In our
library the various books are conserved with the hel p of pest control and
regularly cleaned by library attendance. Qur college Canpus plants and trees
are regularly maintained by a conmttee through water drip systemto avoid the
excess usage of water. College canpus guarded with cenment and iron poll to
avoid the interference of outer animals and Strangers. In this way we maintain
the coll ege security.

http://rmigcollegejalna.com/assets/files/4.4.2%202016-17.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support G0 FREESH P 166 891710
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal NA 0 0
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 20/ 08/ 2016 20 sci ence
Depart nment of
Col | ege
Yoga 21/ 06/ 2016 13 Sport Depart nent



http://rmigcollegejalna.com/assets/files/4.4.2%202016-17.pdf
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of Coll ege

Medi tati on 21/ 06/ 2016 13 Sport Depart ment
of Col |l ege
Per sonal 01/ 07/ 2016 240 Col l ege Staff
Counsel I'i ng
Ment ori ng 01/ 07/ 2016 592 Col l ege Staff

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 30 55 0 0
Conpetitive
exam centre
in RMG
Col | ege
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 RM G 2 2
COLLEGE
JALNA
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 122 BA, B. SC ARTS, PCST PCST
SCI ENCE GRADUATI ON GRADUATI ON
AND DI PLOVA | AND DI PLOVA
COURSES COURSES
I NSTI TUTI ONS
View File
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket (Boys) Col | ege 28
Kabbadi (Boys) Col | ege 14

Vol | ybal I ( Boys) Col | ege 15

At hl etics (Boys) Col | ege 8

vollyball (Grls ) Col | ege 22

Cul tural Activity Col | ege 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 NI L Nat i onal Nl Ni Tl Ni Il Ni |l
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

freedom of thought,
Vi ch pl ays maj or

students.
devel opnment of

Ayurveda Jal na Shri

per sonal

Vi ews,

freedom of expression,

pl ays nmaj or
| eader shi p anbng students.
participate and arrange various prograns through which they can express thought

t hrough a denocratic process.
prograns |ike inportance of food in the health by Dr. Asmita U tam Shinde,
Uttam Shinde (P.1.).
student progress like carrier counseling,
counsel ing. Student’s council
mass of students.

nat i onal
conmi ttee,

The college provides a platformto youth for
t hought s,

St udent counci |

The student’s counci l
comuni cation between the students and col | ege admi ssi on.
manage and organi ze various events Such as annual
and | earn schenme, NSS schene,
such committees like cultural
game commi ttee,

representing and showi ng their
| ndi a have

and it

The counci |

in the denocratic country. The Constitutions of
provided its citizens with many rights every citizens have freedom of speech,
freedomto represent their beliefs.
role in planning event’s that contribute the college spirit
And community wel fare thought. Student council
St udent counci l

becones a voice of all
role in |l earning about denocracy and
menbers are allowed to

can organi ze in this year such

gat heri ng,
events and youth festival.
col | ege acadenic comitt ee,
heal th awareness conmittee in which students are actively

participated. College can be protects to students in their
solve that problens with the hel p of student council.
source for to convey the prograns,

M D.

Col | ege organi zed vari ous prograns for
conmpetitive exam nation,
nmenbers act as representatives of huge
provi de effective nedium for

al so

St udent Counci |
sports day,

earn

Col | ege has

sports and

own problens and
St udent counci |

is a min

to sol ve problens, personality devel opnent
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of students in between Students and Institution. In a student council some
representative of conmmttees, class, college, sports, cultural, NSS al so
university are presents. They play sone roles for college and students al so
institutions. Student councils formyearly so all students get opportunity to
representation to him Student representative of university plays inportant
role to solve the problens present in students |ike exam nation, adm ssion,
sports, cultural and all type. Wth the help of student representative Acadenic
wor k progressed and sol ves students grievances |ike educational. In presence of
student’s representative acadenic and adm nistrative working works accordingly
col l ege students because the college works for the welfare of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alummi are ex-students of the college. Wien they are pass out frominstitution
then they are working in various fields. They can also be called as brand
anbassadors of the college. They are source of an inspiration for the students.
They provide a current students a better guidelines and various ways for
success. The alummi association acts |ike a bonding between current students
and them Al ummi devel ops unity between current students and them The coll ege
organi ze prograns where the alumi nentor students in their areas of expertise
The alumi donate some anount, things accordingly teaching | earning process as
a fund for the institution. Alummi contributes in supporting sports, cultural
activities and infrastructure devel opnment, the contribution fromthe alumi are
al so use for the community devel opnent. They participate in an awareness
program and cl eanl i ness prograns. The alummi associ ati on works on agricultural,
environnental, and wonen heal th problens. And resolve to this problens. In the
year 2016-17 alumi association registration was not done. Only it works
according to college and institutional level. In our institutional programed
we invite themas a guest so as to our current students are inspired fromtheir
speech. From 1992 ex-students are the our best product for our institution as
wel | society. Qur institute has a vision EDUCATION WLL BRI NG SOCI AL JUSTI CE. so
our ex- students working for society devel opnent. They are working in various
fields like education, social work , police, agriculture, |lawer, civil
services etc. Some students are goes to higher education |ike P.G diplong,
research work. Ex-students are the inportant part of our institution.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col l ege | QAC consists of principal, Heads of Departnments (HODs) senior
Prof essor and O fice Superintendent. The | QAC is responsible for preparing the
academ c cal endar before the commencenent of the senester. The academ c
cal endar breaks down the academic year into two senesters. |t provides the
information of the courses for the semester, dates of conmmencenent of class




wor k, syl labus conpletion, exam nations, list of holidays, and the total nunber
of working day The faculty nenbers of the concerned departnment gather the lists
of courses for the conming senester, and the HOD finalizes the allocation of
courses based on the faculty' s choice and area of specialization. Faculty
nmenbers then prepare the | esson plan before the commencenent of semester
i ndicating the topics to be covered, teaching nethodol ogi es being applied, and
assignnents given to students and the nunber of |ectures. A course file for
each course is prepared by the faculty, which includes course objectives,
out cones, schedul e, references, study material, and questions from previous
exam nations papers. Students will be provided with the course file in the
first week of the senmester to provide them awareness about the subject and plan
for the senester. The eval uation process for each subject is duly reviewed by a
senior faculty in the departnment, approved by the HOD, and then nade avail abl e
to the students. Tinmetable in-charge of each departnent prepares the tinetable
as per the guidelines given by the university and gets it approved by I QAC. The
time-table is then uploaded in LMS system and di spl ayed on the respective
departnment notice boards. The perfornmance of the student is assessed on a
continuous basis by conducting two m d-exans per senester based on the
uni versity norns. The average narks of both nid-terns are taken into
consideration. In addition to the tests, assignnents, and quizzes are al so part
of assessnent. The eval uated answer scripts are shown to the students to
clarify their doubts about the evaluation process. The acadeni c schedul e
prescribed is strictly adhered by all departnents. The college nmaintains a high
standard through continuous assessnent and ensures end senester and practica
exam nations are conducted jointly by the concerned teacher and an external
exam ner appoi nted by the university. Schedul e of the end-senester exam nations
and rul es and regul ati ons about eval uati on of students under various courses
are also included in the academ c cal endar. The institution strictly follows
t he cal endar of the examination systemprinted by the affiliating university
continues escal ati on of students pre-exanination process and post exani nation
process all are strictly for and confidential adhered to the university
directives are strictly allowed and i nplenented. The college follows the
senmester systemand the institution undertakes and nonitor the continue
assessnent of the college through different nethods at the end of the end
senmester- for the devel opnent of students. There is systematic mechanismto
conduct all exam nations internal test practical and prescribed neasures are
there to address the students’ evaluation grievances. The marks of the interna
assessnents are di splayed on the notes board of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on Rashtramata I ndira Gandhi Col | ege
Jalna has inmplenented a MS. It serves
as a platformfor tracking attendance,
updati ng student performance, and
shari ng nentor-nentee counselling
information. It also allows us to track
t he progress of schedul ed cl asses and
other admnistrative tasks. It also
hel ps us communi cate student
performance to parents via SM5 and
Mobile calls. MS Software i s used by
the college for planning and




devel opnent. A side fromthat, the
coll ege enmploys M S software to ensure
t he snoot h operation of exan nations.
MS Software is used for it. Before
semester final university examthere is
one test for each subject . After
Eval uation of the test on the basis of
performance of the student guideline is
given for the preparation of university
final exam . Teacher are also involved
i n assessnment process of the university
exam t hrough the D-CAS .

Teachi ng and Learni ng

The prescribed neasures are in place
to address the students’ eval uation
gri evances. The results of internal
assessnents are posted on the college’s
bulletin board . The Exam Conmittee of
the coll ege resol ves examrel ated
grievances. |If a student is unsure
about the outcone, he or she can fill
out a formfor rechecking/reval uation,
as required by the parent university.
The college will help you conplete al
of the necessary formalities. Even if a
st akehol der has a doubt, he or she can
request a Xerox copy of the answer
sheet fromthe university within the
time frane specified by the university
whil e paying a fee. The coll ege exam
commttee posts all examrel ated
notices on college bulletin boards,
sends snms on whatsup groups to
students, and if they require guidance,
the exam comm ttee as well as other
faculties, both teaching and non-
teaching, provide it. The curriculumis
effectively inplenmented by creating an
academ c cal endar that corresponds to
t he acadeni c cal endar issued by the
uni versity. Sem nars, industrial
visits, guest |ectures, and workshops
are included in the coll ege acadenic
cal endar to rai se awareness about
course objectives anpbng students,
teaching and non-teaching staff. Inits
acadenmic diary, the college plans its
annual academ c schedul e, taking
careful note of the tinetable, expected
| ectures, available lectures, actua
taken | ectures, covered and the
quantity of the syllabus to be covered,
class tests, and prelimnary exans for
each faculty. To keep track of academ c
progress, faculty enters their teaching
| earning and co-curricular activities
into the acadenic diary on a daily
basis. Qur curriculum enploys a
mentoring systemw th a mentor-mentee




ratio of 1:30. Collecting feedback from
st akehol ders i nproves the teaching-
| earni ng process. The Coll ege
Managenent System (CMS) is used to
track attendance, student perfornmance,
and nent or - ment ee counseling
information. This information will also
be provided to parents via SM5, e-Mail
Qur curriculumincludes gender
sensitization, which involves basic
di mensi ons of the biol ogical,
soci ol ogi cal, psychol ogical, and | ega
aspects of gender through debates,
group di scussions, and sem nars. The
institution works to develop ethics in
students through a course called Human
Val ues and Professional Ethics. The
institutions adm ssions process is
governed by state governnent and
uni versity policies. Faculty are hired
in accordance with university policies.
The col | ege organi zes syl | abus
programes for first-year second and
final-year students. During this
programe, fundanental tests are
adm nistered to identify slow,

i nternmedi ate, and advanced | earners.
The institution enploys a variety of
strategies for assisting slow | earners
t hrough the col | aborative | earning
process, clarifying doubts, revising
i nportant concepts, and practicing
probl ems in subjects. To inprove
students | earni ng experiences, student-
centered net hods such as experienti al
| earni ng, participatory |earning, and
probl em sol vi ng net hodol ogi es are used.
Advanced students are given a platform
to participate in debate conpetitions,
sem nars, conferences, and poster
presentations, essay witing
conpetitions, and m crobiol ynpi ad
conmpetitions in other colleges through
the literary forum science
associ ation, and Avishkar Festivals.
St udents are engaged i n higher-order
| earni ng through group di scussions,
debat es, seninars, presentations, and
the use of ICT resources at the
institution. Students active
participation in learning is used to
i ntroduce and expl ai n basic concepts,
characteristics of the topics, as well
as provide the nost up-to-date
information on the topic. Topics from
syl l abi are chosen and assigned to
students for seninar presentations. The
institute organi zes study tours,




industrial and field visits for
students to learn nore effectively
t hrough practical know edge. Video
| ectures: The institute encourages
faculty to record videos of their
| ectures and upload themto their
YouTube channel so that students can
access themin their spare tine.
Cl asses that take place outside of the
cl assroom Sone | essons are best
| earned outside of the classroom
Faculty occasionally takes students out
of the classroom and teaches themin
| ush greenery where the environnment is
i nvi gorating.

Research and Devel oprent

| QAC suggest that Science Departnent
or gani ses conferences, workshops, and
semnars to install a research culture
in the institution. Faculty and
students are al so encouraged to attend
conferences, sem nars, and workshops.
Facul ty and students are encouraged to
visit reputable research | abs and
industries to conplete their projects
and develop their technical skills. The
institution has signed nenoranduns of
under standing with Driving school
Dhanashri nursery, Kakad Security to
provide internships and training for
both faculty and students. For the
hol i stic devel opnent of students, the
Institute participates in community
service activities by collaborating
with [ocal and regional conmunities.
NSS cel |l conducts workshop once or
twice a year for awareness donation
canp, free-health check-up canp, Swach
Bhar at Abhi yan, health and hygi ene
awar eness, conmunity |earning and
educati on devel opnent programes. The
Col | ege has a student nmgazi ne call ed
Manthan , in which students wite
articles about the environnent. As part
of its environnental awareness, the
col | ege cel ebrates bicycling day, no-
vehi cl e day, and encourages faculty and
students to carpool. The institute
of fers free shipping and schol arshi ps
to deserving students. Meritorious
students are recogni sed by awarding
them prize noney donated by
contributors in order to notivate them
The col |l ege has its own botanica
garden, which contains a variety of
medi ci nal plants. The institute has a
rai nwat er harvesting systemto neet the
campuss and surroundi ng comunities
daily water needs. It has an efficient




solid waste treatnent nethod. Every
year, a student nagazine call ed Mant han
is published in which students wite
articles about nature awareness,
natural resources, and conservation of
nat ural resources.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary, Information and
Communi cati on Technol ogy (ICT), and
Physi cal Infrastructure /
Instrunmentation: The library is well-
stocked with reference books,

t ext books, journals, periodicals, and
newspapers, anong other things. Library
auditing is standard procedure. The
library has many Programmes, such as
t he Best Reader Award, book
exhibitions, literary critics, and so
on. The library provides a reading room
for students. The library has a
collection of rare books and
periodicals. The coll ege provides
wireless internet access. Al conputers
have internet access, and there are
three classroons and six | aboratories
with two LCD displays and wifi/LAN
capabilities. There are one Smart
Cl assroons, each with cutting-edge
software . The coll ege set up a
recordi ng studio with well-equipped
i nstrunents.

Human Resour ce Managenent

The institution enploys the scal ar
chai n technique, as defined in
managenent principles. It believes in
wor k decentralisation. The codes of
conduct are displayed at the colleges
entrance and on the coll eges website
for all stakeholders to see. The
Citizen Ship chart is displayed at the
col l eges entrance and on the coll eges
Noti ce Board. The Institute appoints an
adequat e nunber of qualified faculty
menbers using the UGC, State
Governnent, and Affiliating University
processes. For recruitments, an open
advertisement and interview by an
internal expert commttee are used. The
Institute organi ses vari ous progranmes
for both teaching and non-teaching
staff menbers to upgrade their skills
in the | atest technol ogy under the
supervision of IQAC. There are health
check-up canps for both teaching and
non-teaching staff. Al stakehol ders
have access to an on-call doctor at the
coll eges health centre. Medical |eave
is granted to faculty and staff nenbers
based on their request. Paternity and




maternity |leave are granted to
enpl oyees in accordance with Gover nnent
policy. On-duty |eave is available for
furthering ones education, attending
FDP courses, sem nars, conferences,
wor kshops, and perform ng exam duti es.
Faculty and staff nenbers are entitled
to sunmer and wi nter vacations, as well
as casual and conpensatory |eave. Ml e
and fenale staff, as well as girls and
boys students, have their own Tiffin
corner, bike stand, rest roons, and
toilets.

Industry Interaction / Collaboration

Mor e Menor anduns on Under st andi ng
(MOUs) were signed with Shri Moter

driving school , Kakad Security and
Dhanashri Nurcery for innovation and
technical skill devel opnment of

students.. This Coll ege provides
assistance to our college in the
devel opment of various skills anong
students through training. At present
the coll ege has 03 MJOUs. Canpus
pl acements are conducted in the coll ege
hnd students are encouraged for the off-
canpus interviews also. ¢ Students are
sent for, field visit and hands on
trai ni ng. nearby i ndustries and
institutes ¢ The renowned busi nessnen,
i ndustrialists and econom sts gui de the
students about future opportunities in
changi ng worl d.

Adm ssion of Students

Taking into account the suggestions
recei ved from St ake hol ders the
Admi ssion Process of the students in
various coursesis restructured as
follows: The admi ssions to UG courses
are given on the basis of nerit and as
per the guidelines of the university as
wel | as the govt. of Maharashtra. e

Admi ssions are nonitored by principal
HODs of different departments. ¢ At the
time of adm ssions, Counseling
Committee and Adm ssion Committees are
constituted faculty wi se. ¢ These
comm ttees guide and hel p the students
to choose suitable subjects and
courses. ¢ Career options are provided
according to the opportunity. « Every
day the review of all adnmissions is
taken facul ty-wi se, subject-w se and
group-wi se so that all the subjects and
groups are given equal opportunity to
ful-fill their quota.

Curri cul um Devel opnent

The adni ssions of the students are
foll owed as per rules and regul ation

defined by the affiliating University




—Dr. Babasaheb Anbedkar Marat hwada
Uni versity. The coll ege believes on the
decentralization of the work, hence
program wi se Admi ssion Committees are
formed per year and all these
conmm ttees works under the gui dance of
Academ ¢ Conmittee and | QAC which forns
for the Frame work of adm ssion
process. Al the committee are forned
in the nonth of June every year
comm ttee including Adm ssion
commttee. There is nore denand of
students for adm ssion as conpare to
i ntake capacity so online registrations
are asked to be done by students. As
per nerit list, the admi ssions to the
students are finalized in the college.
Al the rules and regulations with fees
are declared in the prospectus. During
the admi ssion tinme, the form of
undertaking is taken by the students
decl aring the acceptance of rules and
regul ati ons defined by Anti-ranging
commi ttee. Thus, the entire process of
adm ssion is very clear and transfer.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has purchased MS
software in 2016 . After that all
adm ssion process including
regi stration is conpleted through these
software. Online subm ssion of
registration formfor adm ssion is
used. After that the first general |ist
of admi ssion form w th |aunches of
docunments is displayed. The merit |ist
is displayed on the college Notice
Board , at the entrance of coll ege.
Apart fromit, the node of Text
nmessage, node of Wiat sapp nessage and
node of emmil- is used for selection
and ot her further conmunication wth
students. The coll ege has recording
room where those who wants to record
their lectures, can record lectures in
this recording room Students can
communi cate with any teacher or non-
teaching staff for academ c purpose
t hrough digital because the citizen
ship chart is displayed on the coll ege
Noti ce board . The nobile nunbers and
emai |l s of all teaching and non-teaching
staffs are avail able on the coll ege
website. Any query regarding to
adm ssion, students and their parents
can refer it.




Adm ni stration

We used M S Software for
Admi ni stration Process and year of

al |

i npl enentati on 2016-17

Fi nance and Accounts

We used M S software for
account and our

C A

Fi nance and

is S.M SHERKAR

CO. Aurangabad (CA)

St udent Adm ssion and Support

det ai |

Nagpur
Dr.

about
ERP Sol uti ons Pvt.

24 Date : -

year

we use M S Software and MKCL Software
for student adm ssion and support
that as foll ow Mastersoft
Ltd. Software 1456-A
New Nandanwan Opp. Pandav Pol ytechnic ,
14-03-2017 and MKCL
Babasaheb Anbedkar
Uni versity Aurangabad | npl emrentation
2015- 16

Mar at hwada

Exam nati on

We Use for
Anbedkar

exam nation Dr.
Mar at hwada Uni versity
Aur angabad Port al

| mpl enent ati on year

Babasaheb

year of
2015- 16

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr . Mundhe Shri RMI.G 2000
u. C Mukt anand Col | ege Jal na
Col | ege,
Gangapur Di st.
Aur angabad.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 NI L NI L Nill Nill Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Pr ogr am ( NSS)

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 13/ 11/ 2016 19/ 11/ 2016 07



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpTQ25pQkp4c1ZxamlOQnBHWTIvWGc9PSIsInZhbHVlIjoicDBHRzZQQ1grQVMrS2VaV1N2TXlSWnd2MkYwUm9WYTM1b3gwSE5PNi9kc2p3cW9VUnVZNDJBSWg5MUxFM1FaK2RoeDJ1a3lvbzlETDd0akR3cml6bEE9PSIsIm1hYyI6IjgwNzc5ODJkZjQ3YmNjOTQ3NmNiYzgwZmNkNjAyYjU4MWNhZjIzYmRjOWFkM2M3ZTdlOGFhNWI1NTRhZmFkZWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5tR3hDek1lMEY3ZDRxeGpja3poc1E9PSIsInZhbHVlIjoiWmROeE9jc2oybzZ6YlYyV0paM0ZlV1haZFJSVXpUQ3JjSk5ZM0MzTGxMYk1nLzQvajVzcUZEVmMvNUpydmNya043V3lWWmRIcVJGNWJRR0VRTnVWOGF5YnZWTmZGc1lFRW44dG14cldqeVVXMDh1MVZBRlV1Y3JTNEJjNWJtWTRldGZ4czZaUzFJbWtLSmhrQmhiUnlnPT0iLCJtYWMiOiIwNzM4YTEzNDM0ZWE2Y2QxODI3YzJjZjZkMjAwNjI4MGFjMTVkZjdlOWQwM2RlYmI3NjMyNWFhN2U0YzhiMDk5IiwidGFnIjoiIn0=

Orientation 1 01/ 12/ 2016 30/ 12/ 2016 30
Pr ogr am ( NSS)
Orientation 1 01/ 12/ 2016 30/ 12/ 2016 30
Pr ogr am ( NSS)
Ref r esher 1 29/ 08/ 2016 20/ 09/ 2016 21
Cour se
Ref r esher 1 07/ 12/ 2016 29/ 12/ 2016 23
Cour se.
Short Term 1 03/ 10/ 2016 08/ 10/ 2016 06
Cour se
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 28 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

TA, DA, Gves from
Col | ege for financial
support, free nedical

checkup , canp i ncl udi ng
EGC check up canp, Free
Eye check-up canp, free
bone check up canp are
arranged. checkup canp.

TA, DA, gives from
col l ege for financial
support, free nedical
checkup canp incl udi ng
EGC check up canp, Free
Eye check-up canp, free
bone checkup canp. are

arranged

First aid box, on call
doctor facility,

financial support for

student, innovation,

field visits, study tour

etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a transparent nechanismof audit. It works for both interna
and external audit. Principal takes care of both audits. Internal audit is
conpl eted by office superintendent, senior clerk and accountant under the

gui dance of the principal while external audit is conpleted by Charted
Account ant Appointed by the college. Both audits are done on regul ar basis and
on every financial year. Before finalizing it, the approval fromthe coll ege
devel opnment conmmittee is taken. Thus, to keep financial transparency, interna
and external audits are conpleted tine to tinme by the college with the able
gui dance of managi ng body of the college. The college is grant in aid college
therefore the salary is paid by state governnent of Maharashtra to teaching and
non teaching staff both apart from each for other expenses the fund is
generated through fees collection and whenever it is necessary this fund is
utilized . Total financial matter are transparent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

BHAGMN SHI KSHAN
PRASARAK MANDAL CEORAI

244123 Col | ege Devel opnent and

Equi pnent Pur chase

View File
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6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Babasaheb Yes | QAC of the
anmbedkar Col | ege
mar at hwada
uni versity
Aur angabad
Admini strative Yes Dr. Babasaheb Yes | QAC of the
anbedkar Col | ege
mar at hwada
uni versity
Aur angabad
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
« Although we dont have parent-teacher association, parent- teacher neet is
actively supporting college functioning. ¢ Parent- teacher neeting is
conducted. ¢ Parents suggest time to tine in regards of timetable, cultura
prograns, discipline, which hel ps us better performance. ¢ Parents are present
i n annual gatherings, flag hoisting.and other special program
6.5.3 — Development programmes for support staff (at least three)
e On 21 June, yoga day is celebrated for physical fitness and health of staff.
e Faculty encouraged for research. ¢« The coll ege pays fees for sem nar,
wor kshop, conferences attended by the faculty ¢ The college helps faculty to
attend orientation and refresher courses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Counselling for the students started in the college. « W take feedback from

students for faculty teaching responses. ¢ College building construction is in

progress although shifted to the building. « The Coll ege pronptes the faculty
for Ph.D. research.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 NAAC Reacc 14/ 12/ 2016 14/ 12/ 2016 14/ 12/ 2016 32
reditation
wor kshop

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Savi tri bai
Phule Birth
Ani versity 2017

03/ 01/ 2017

03/01/ 2017

23

27

Raj mata Jijau
Birth
Anni ver sary

12/ 01/ 2017

12/ 01/ 2017

35

15

One day
wor kshop on
Awar eness about
“Wonen’ s Sexual

Har assnent
Protection
Preventi on and
Prevention Act
of 2013" &

| nt er nal

Conpl ai nt
Commttee (ICC

27/ 02/ 2017

27/ 02/ 2017

35

15

Worl d Wonen’ s
Day

08/ 03/ 2017

08/ 03/ 2017

37

13

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 13/ 06/ 2 1 Iftiar Ur du 63
016 Party Dept .
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
St udent s

15/ 06/ 2016

1. Student nust obey
the rules, regulations
and tine of college. 2.

St udent s shal
participate in various
prograns and schenes of
the coll ege. Students

nmust utilize properly the
avail abl e resources in

the institute. 3.
Students are strictly

prohibited for ragging in
the col |l ege canpus and
outsi de of the college
4. Mobile is not allotted
in library and cl asses.
5. Student shoul d al ways
follow the secul ari sm
freedom equality in
gender fraternity,
tol erance and fairness.

Student must follow
religious tol erance and

soci al conventi on.

Code of Conduct for
Pri nci pal

15/ 06/ 2016

1. The principal should
ensure the academ c
qual ity of students,
nont eachi ng staff and
faculty. 2. The princi pal
shoul d fornul ate and
strategy and plan to
fulfill the vision and
m ssion of the coll ege.
3. The principal should
constitute the various
comrittees at the college
| evel and appoint a
coordi nator. 4. The
principal should call the
neetings of different
cells as per
requi renents. 5. The
princi pal should notivate
the teachers to increase
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their know edge and
quality as well as
nont eachi ng staff.

Code of Conduct for
Adm ni strative staff

15/ 06/ 2016

1. Admnistrative staff
shoul d do their work
punctual |y such as
schol arshi p, adm ssion
process, and result
decl aration of
exam nation in tine. 2
Admi ni strative staff
shoul d work actually and
wel | recognized in e-
adm ni stration. 3.
Admi ni strative staff
shoul d mai ntai n heal t hy
and cooperative relation
wi th professors,
students, visitors and
parents. 4.

Admi ni strative staff
should work with freedom
equality, brotherhood,
tol erance and secul ar
spirit. 5. Administrative
staff/ enpl oyees shoul d
be on |l eave with prior
perm ssion, or should
informa day before. 6.
Admi nistrative staff
shoul d not invol ve
directly or indirectly in
any ot her occupation. 7.
Alll Non teaching staff
keep their uniformclean

and neat

Code of Conduct for
Pr of essor

15/ 06/ 2016

1. A teacher should
mai ntain the dignity of
the post and his
prof ession. 2. A teacher
shoul d performhis duty
very honestly. 3.
Teachers shoul d cultivate

noral values. 4. A
teachers shoul d keep
their uniformclean and
neat, and |iving standard
up to mark. 5. Teachers
shoul d incul cate
patrioti smand discipline
in the students. 6. The
teacher should bring

about the overal
devel opnment of the
coll ege. 7. Teacher
shoul d available in the
coll ege to solve the




difficulties of students.
8. Teaching staff should
not involve directly or
indirectly in any other
occupation. 9. All- round
devel opnment of know edge-
based quality students
shoul d be done. The
process of soci al
circulation should be
accel erated which gives
soci o-political,
econom c, and culture

val ues.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
ZI LHA VI DH SEVA 29/ 09/ 2016 29/ 09/ 2016 94
PRADHI KARAN
SANVI DHAN DI N 26/ 11/ 2016 26/ 11/ 2016 95
VOTER AWARENESS 26/ 11/ 2016 26/ 11/ 2016 75
PROGRAMVE
| ANA URDU 06/ 03/ 2017 06/ 03/ 2017 72
H NDI DI N 14/ 09/ 2016 14/ 09/ 2016 95
MARATHWADA MUKTI 17/ 09/ 2016 17/ 09/ 2016 80
DN

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Non Vehicle Day Once In a nonth on Friday 2) To Mninize the use of paper by
using internet facility . 3) Plastic Free Canpus 4) Tree Plantation 5) Tree
Conservati on

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: “SAVAJI K NYAY VYKHYANVALA®’ Topi c — Aarakshanasathi N ghaleli Mrche Date
— 19/01/ 2017 Cuest —Assi.Prof. M. Washi m Pat han. (B. ED Col | ege Aur angabad) .
Assi . Prof. Laxman Miaske (GOVT. Col | ege Aurangabad). Introduction: Education will
provi de social justice and after its achievenent only. Social Denocracy can be
achieved in India with this prime aim The institution is established in 1991
in Georai. Hon'ble Dr. Narayanrao Mundhe is the founder president of Bhagwan
Shi kshan Prasarak Mandal Georai which is unbrella institution under which
Rashtramata I ndira Gandhi Coll ege Jalna is working as Dr. Babasaheb Anbedkar
dialed the social equality can only be achieved throughout education. The
person who bears the injustice can be nmade aware of injustice through
educationally. Objectives: a. To define the concept of social justice. b. To
provi de the know edge of social rights, rules and regulation. c¢c. To make aware
about the human ground and equality as social justice. Practice: Wth this
nmotto the col |l ege organi zes “Social Justice Lecture Series”. W can see the
speci al clauses of society like farnmers, wonen, |abors, and | andl ess people are
still deprive of their human rights. It is necessary to provide platformto
scan deprived people. The college in providing thema platformfor socia
justice service 2006. The burning topics for the society, problens em grant of
the socially are discussed in the |ectures arranged for |ecture series. Farner
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sui ci de, Nakshals, freedom of newspapers, sub-allton people those who are not
mai ntain in the history, wonen safety, security, donestic violence, Marches for
reservation they are the topics of social justice lecture series. In the very
beginning in the rises year when social justice lecture series started invited
Honor abl e Conrade Sitaranji Yechuri the national |eaders CPM He keeps on
inviting prom nent people for the society those are nationally recognized for
| ectures. One can understand the | evel of organization through nanes. Leaders
i ke Ram Puniyani, Prof. S.M Kanble, Fanmous Marathi actor social thinker N lu
Phul e, M. Umresh Bagade, etc. they are invited for the lecture series. Evidence
of Success: The lecture series organized |like this keep feeding social thinking
need of the Jalna society. The college every year organized this lecture series
for the society. Many prestigi ous people, citizens fromthe Jalna city,
Parents, all the students present for the program Title: “PRACHARYA GAJMAL
MALI  ADARSHA VI DHYARTHI VI DHYATHI NI PURASKAR® I ntroduction: Rashtramata Indira
Gandhi Col | ege Jal na i npl enment various innovative concepts in favor of the
students. one student fromgirls and one from boys are selected for the award
in academic year. Principal Gajmal Mali award is given every year to the two
best students in that particular year. Objectives: a. To seek positive
conpetitive atnosphere anong the students. b. To notivate students about
di scipline c. To nmake aware about the inportance of follow ng rules and
regul ation in academ c and personal life. d. To felicitate students who foll ow
ideally all rules and regul ations of the college. Practice: Students those who
are obeying all the rules, discipline, regularly attending the coll ege,
obedi ent who has selected for the award. Main aimof the award is to seek
positive competitive atnosphere anpbng the students. He/she should follow al
the rules, and behave ideally. the comrttee has nine nenbers for the selection
of student consist of principle, and head of the various conmttees. The head
of cultural commttee, NSS, Life Long Education, Vishakha Sanmiti, Students
Wel fare Conmittee, Sports, Students Discipline Commttee, office
superintendent, constitutes the selection commttee. The head give reports of
the individual students which helps to identify overall nature and behavi ors of
the students. The students or selected the students who is anticlinal finds
during the whole year, the enthusiastic two students are selected. The students
are eagerly conpeting for the award. They behave in discipline and everyone is
trying hard to get the award. It is been observed that the students w nning
this award have been working positively in their respective jobs. They are
consi dered as sensi bl e know edgeabl e citizens, which is true outcome of the
award of our college. Principal Gajmal Mali ideal student’s girl and boy Award.
Rashtramata | ndira Gandhi Col |l ege Jal na inpl enents various innovation concept
in favor of students. One girl and boy students are selected for principa
Gajmal Mali Award anong the students. The students who is following all the
rul es, regul ations and having strong acadeni c performance. The nmain aimof the
award to create healthy environment for inproving students academ c progress.
To notivate the students to follow the ideal path. W have various students set
for the Award. All the head of commttee, Principal herself and office
superintendents with N ne nmenber were present in the conmttee. The head of
cultural comittee, NSS, Education, Vishakha Samiti, Students welfare
conmittee, sports, students discipline conmttee report for selection of
students. student who is regular and actively participating in various
activities through out the acadenic year. two students are selected for every
year fromone fromgirls and fromboys. The award is Rs.1100/- in cash with
certificate and nmenento, shall and coconut. Every year the students are eagarly
working for the award, they had conpetition among them It is been observed
that the students wi nning this award had been working on various prestigi ous
Positions in the society. They are considers as sensible and know edgeabl e
citizen, which is the outcone of our college. Evidence of Success: Name of the
Felicitator: 1.(male) Akshay Raut B.Sc.ll 2 (Fenale) Sonali pandit B. Al




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rmnigcoll egejal na. conf assets/files/7.2. 1%20Best ¥20Pr acti ces%02016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Shi kshana Mul e Samaji k Nyay Ml el.” “Education- The Key for Justice” B.S. P.
Mandal s aimis to provide education for worker section class, labor, field
Labour, SC, ST, Adiwasi and peopl e bel ongs non-educated and socially backward
class. In 1991 in the Jalna city the coll ege nanmed Rashtramata | ndira Gandhi
Col | ege was introduced for proved better education for notto to up liftnen of
backward cl ass peoples. This college is fanmpus for education as well as the
center of social novenent Hon’ ble Dr. Narayanrao Mundhe ex M L.C founder of
Mandal Stanbh were started this college to fulfillnment of the need of
education. “Shi kshanamul e Samajik Nyay Mlel” is notto of our society.
Managenent, Principal and all teaching and nonteaching staff of are working for
t he awareness for the social Justice.

Provide the weblink of the institution

http://rmgcoll egejal na. conf assets/files/7.3.1%0I nstitutional ¥20Di stinctivenes
s%®02016-17. pdf

8.Future Plans of Actions for Next Academic Year

1. To expand the building facilities for teaching |earning process. 2. To
devel op students conpetitive exam nation centre up to the nmark and I CT well
equi pped. 3. To nmake the students enable for research through field works. 4. To
organi ze canpus interviews of |ocal and outside conpanies for the enpl oynent of
the coll ege students. 5. To inculcate the constitutional values, denocracy,
secul ari smand Social Justice in the students. 6. To accelerate the process of
Social Justice in tune with the aimof the society ‘Education will Provide Social
Justice’. 7. To develop a research cell for the students through Avishkar cel
for innovative research projects. 8 To create and run the day and ni ght Study
Centre in the library. 10. To apply for PG centre’'s in art faculty. 11. To
arrange wor kshops for the teaching and non-teaching staff. 12. To take research
of all Faculty of the college to field work. 13. To start renedial coaching for
slow | earners. 14. To start new certificate courses for to enhance the knowdge.
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